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SUMMARY

Retrenchment has become commonplace in Australia in the 1990s as permanent work gives
way to part-time, casual and contract work. Popular and academic literature assumes that
retrenched workers are male middle-managers and that they are either victims of restructuring
and globalisation or self-possessed individuals who can seize the opportunity for change.

Older workers are assumed to leave the workforce for retirement.

This thesis provides a more complex picture, at least for former staff of the Australian Public
Service. The majority of the staff retrenched from the Australian Public Service were in the
lower paid classifications and almost half of the staff retrenched were women. Women are
disadvantaged in Australian Public Service, as they are clustered in the lower paid
classification levels and are more likely than men to work part time. This has an effect on

their annual salary and also on their superannuation benefits.

The retrenched workers who participated in the survey conducted for this thesis accepted the
offer of voluntary redundancy, for a variety of reasons. Even when the redundancy appears to
be involuntary, the term voluntary redundancy is generally used, and some respondents felt
that they were coerced into taking voluntary redundancy. The respondents are all aged over

50 and the majority have not withdrawn from the workforce
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The women in the study were disadvantaged by their lower years of service and lower
classifications compared with the men. From a financial point of view, the gender differences
were considerable with women receiving the lowest amount of voluntary redundancy pay outs,
superannuation lump sums and the lowest annual pensions.  There were also gender
differences in the income of the respondents who continued in the labour force after voluntary
redundancy. Women were more likely than men to be working part time and no women

received an income greater than in their previous public service jobs.
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