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ABSTRACT

This thesis addresses the problems involved in the evaluation of a
vocational training programme for disabled adolescents. The vocational
training programme attempted to alter participants' job skills, their self
concept and also their levels of vocational maturity and the evaluation
tried to assess the degree to which any such changes might be related to
processes of interaction within the group of participants over the course
of the programme. The thesis reports the results of the evaluation and
places the evaluation in the broader conceptual context of the relationship
between theory, methodology and analysis in programme evaluation in

naturalistic settings.





